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Hanover Public School District 
School Board Meeting 

Administration Building - 403 Moul Avenue, Hanover, PA 
 

August 10, 2026 
6:00 P.M. 

 
I. Opening Business 
 

A. Call to Order 
 
B. Pledge of Allegiance 
 
C. Roll Call 

Board Members: Mr. Frederick, Mrs. Gulden, Mr. Huston, Ms. Rice, Mrs. Keeney, 
Mr. Lippy, Mrs. Shea, Mrs. Smith, Mrs. Walter 
 
Also Present:   

 
II. Recognition of Visitors 
     
 Public Comments:  
  
III.   Approval of minutes from Past Meetings - The Board is requested to approve the  

minutes for May 26, 2026 (enclosure)  and June 15, 2026 (enclosure) 
 
BOARD ACTION: 
 

 
IV. Superintendent’s Report - Dr. John Scola    

● Opening Day - August 17th 
● First Day for Students - August 19th 
● Facilities Preparation 
● Staffing 

 
V. Assistant to Superintendent’s Report - Dr. Susan Seiple 

● Schoolwide Plans 
● Consolidated Application  

 
VI. Matters for Which Board Action is Required 
 
 A.  Curriculum 
 

            1)   Title I Schoolwide Plans 
 

The Board is requested to approve the Title I Schoolwide Plans                                                                           
for 2026-2027 (enclosure) (enclosure) (enclosure) (enclosure)(enclosure). 
BOARD ACTION: 

 
 



Page 2 - 2026-08-10 

B. Personnel  
 

1) Resignation - The Board is requested to approve the following 
resignations: 

 
 Act 93 Administrator: 
 Matthew Martino, Assistant Principal at Hanover Middle School, effective 

June 30, 2026. 
 

Professional Employee: 
 Christina Malvone, Family and Consumer Sciences Teacher at Hanover 

High School, effective June 16, 2026. 
 
 Austin Plotica, Physics Teacher at Hanover High School, effective July 

14, 2026. 
 
 Angela Frey, Reading Specialist at Hanover Middle School, effective 

August 3, 2026. 
 

Classified Employees: 
Rescind offer to Trudy Livelsberger, Teaching Assistant - Learning 
Support, full-time, 7 hours per day, at Clearview Elementary, effective 
immediately.   
 
Rescind offer to Dania Turcios, Custodian, part-time, 4 hours per day, at 
Hanover High School, effective immediately. 
 
Rescind offer to Joanna Ruby Zamora, ELL Teaching Assistant, full-time, 
7 hours per day, split between Clearview Elementary and Washington 
Elementary, effective immediately. 
 
Substitute Employees: 
Request removal of the Professional and Classified Substitute names per 
the attached listing for the 2026-2027 school year. (enclosure)  

  
BOARD ACTION: 

 
 

2) Termination - The Board is requested to approve the following 
termination: 

 
 
 

Professional Employee: 
Ashton Ball, Physical Education Teacher at Washington Elementary, 
effective August 1, 2026. 

 
BOARD ACTION: 
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3) Employment - The Board is requested to approve the following  

employment: 
  

Act 93 Administrators: 
Jared Mummert, Assistant Principal, at Hanover Middle School, effective 
approximately September 8, 2026. Rate of compensation will be within 
Level One, Group B, commensurate with the current year’s Act 93 Salary 
Schedule. (enclosure) 
 
Joel Reiner, Assistant Director of Technology, effective approximately 
August 17, 2026. Rate of compensation will be within Level Two, 
commensurate with the current year’s Act 93 Salary Schedule. 
(enclosure) 
 
Professional Employees: 
Elizabeth Smith, Family and Consumer Sciences Teacher, itinerant 
between Hanover High School and Hanover Middle School, effective 
August 17, 2026. Rate of compensation will be Instructional I, Step 1. 
(enclosure)  
 
Austin Markey, Physics Teacher, at Hanover High School, effective 
August 17, 2026. Rate of compensation will be Instructional I, Step 1. 
(enclosure)  
 
Adelle Campbell, School Psychologist, part-time, district-wide, effective 
approximately September 14, 2026. Rate of compensation will be 
Master’s+60, Step 16 (pro-rated). (enclosure) 
 
Michael Mikesell, Physical Education Teacher itinerant between 
Washington Elementary and Hanover Street Elementary, effective August 
17, 2026, pending successful completion of all required employment 
paperwork. Rate of compensation will be Instructional I, Step 1. 
(enclosure) 
 
Classified Employees: 
Mary Jewell, Teaching Assistant at Hanover Middle School, from part-
time, 5.75 hours per day, to full-time, 7 hours per day, effective August 
17, 2026. Rate of compensation will remain the same. 
 
Brenda Brodbeck, Teaching Assistant - Autistic Support, full-time, 7 hours 
per day, at Hanover Street Elementary, effective August 17, 2026. Rate of 
compensation will be within Level One, commensurate with the current 
year’s Classified Salary Schedule. 
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Lillyan Staub, Teaching Assistant - Autistic Support, full-time, 7 hours per 
day, at Washington Elementary, effective August 17, 2026. Rate of 
compensation will be within Level One, commensurate with the current 
year’s Classified Salary Schedule. (enclosure) 
 
Ella Sweeney, Teaching Assistant, part-time, 5.75 hours per day, at 
Washington Elementary, effective August 17, 2026. Rate of 
compensation will be within Level One, commensurate with the current 
year’s Classified Salary Schedule. (enclosure) 
 
Rhonda Stahl, from Classified Substitute to Lunchroom Playground 
Supervisor, part-time, 2 hours per day, at Clearview Elementary, effective 
August 17, 2026. Rate of compensation will remain the same. 
 
Theresa Geisler, Cafeteria Worker, part-time, 5.75 hours per day, at 
Hanover Middle School, effective August 14, 2026. Rate of compensation 
will be within Level One, commensurate with the current year’s Classified 
Salary Schedule. (enclosure) 
 
Samantha Pardee,Cafeteria Worker, part-time, 5.5 hours per day, at 
Washington Elementary, effective August 14, 2026. Rate of 
compensation will be within Level One, commensurate with the current 
year’s Classified Salary Schedule. (enclosure) 
  
Patricia Smith, Cafeteria Worker, part-time, 5 hours per day, at Hanover 
High School, effective August 14, 2026. Rate of compensation will be 
within Level One, commensurate with the current year’s Classified Salary 
Schedule. (enclosure) 
 
Jedidiah Abell, Cafeteria Delivery/Inventory Worker, part-time, 5 hours 
per day, at Hanover High School, effective August 14, 2026. Rate of 
compensation will be within Level One, commensurate with the current 
year’s Classified Salary Schedule. (enclosure) 
 
Emmanuel Ray, Custodian, full-time, 8 hours per day, district-
wide/homebase Hanover Middle School, effective pending successful 
completion of all required employment paperwork. Rate of compensation 
will be within Level One, commensurate with the current year’s Classified 
Salary Schedule. (enclosure) 
    
Substitute Employees: 
Day-to-Day Substitute List (Professional and Classified) per the attached 
list for the 2026-2027 school year. Rate of compensation for 
Professionals will be in accordance with the current Supplemental Rate 
Schedule and for Classified Employees will be in accordance with the 
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approved CBA Rate Schedules. (enclosure) 
 
Jasmine Everett, Long-Term Substitute Learning Support Teacher at 
Hanover High School, effective August 17, 2026, through approximately 
November 2, 2026. Rate of compensation will be in accordance with the 
current Supplemental Rate Schedule.   
 
Bryan London, Adult Patrol, from regular status to Substitute status 
effective August 17, 2026. Rate of compensation will be as established on 
the current Supplemental Rate Schedule. 
 
Adult Patrol: 
The following will be added to our list of eligible employees to serve as 
Adult Patrol Workers to posts as assigned at the rate established on the 
current Supplemental Rate Schedule. 
 

● Michelle Hawkins 
● Jordan Perdue 

 
Coaches: 
Coaching Staff Updates for the 2026-2027 Fall and Winter seasons and 
rates of compensation as listed. (enclosure) 
 
Co-Curriculars: 
Co-Curriculars for the 2026-2027 school year. Rate of compensation as 
listed. (enclosure) 

 
BOARD ACTION: 

 
 

4) Leave of Absence - The Board is requested to approve the following 
requests for leave of absence: 
 
 
Classified Employee: 
Brady Noel, Custodian, part-time, district-wide, leave of absence (FMLA) 
effective July 6, 2026, for approximately 12 weeks. Possible extension 
(restoration of health), not to exceed one year total.  

 
BOARD ACTION: 
 
 

5) Title I Letter of Agreement - The Board is requested to approve the    
2026-2027 Letter of Agreement between Hanover Public School District 
and The LIU 12 for Title I Non Public services. (enclosure) 
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BOARD ACTION: 

 
 
6) Bus/Van Drivers - The Board is requested to approve the following 

bus/van drivers with Lincoln: 
 
Bus: 
Amy Miller  
 
Bus/Van: 
Juwan Harris 
Robert Bruce Witte 

 
Van: 
Robert Howard 
Teresa Hale 
Kenneth Appler 
Kenneth Simmons 

 
 BOARD ACTION: 
 

C. Miscellaneous 
 

1) Memorandum of Understanding - The Board is requested to approve 
the Memorandum of Understanding between Hanover Public School 
District and Hanover Borough Police beginning August 10, 2026.  
(enclosure)  
 

2) Memorandum of Understanding - The Board is requested to approve 
the Memorandum of Understanding between Hanover Public School 
District and Penn Township Police beginning August 10, 2026. 
 (enclosure)  

 
  BOARD ACTION: 

 
 

D. Budget and Finance 
 

1) Check Registers - The Board is requested to approve the following check 
registers June 8, 2026 to June 30, 2026 from the General Fund including 
athletic, middle school, and high school activity accounts totaling 
$1,115,558.68, Cafeteria totaling $333.40, and Capital Reserve totaling 
$4,042.14, Grand total $1,119,934.22 (General Fund) (Cafeteria) (Capital 
Reserve) and the following check registers July 1, 2026 to August 5, 2026 
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from the General Fund including athletic, middle school, and high school 
activity accounts totaling $1,304,619.26, Cafeteria totaling $5,238.29, and 
Capital Reserve totaling $215,663.36, Grand total $1,525,520.91 
(General Fund) (Cafeteria) (Capital Reserve)  

 

BOARD ACTION: 
 

 
2) Bus Schedules - The Board is requested to approve the 2026-2027 bus  

schedules and authorization for the administration to make necessary  
changes to the schedules during the school year. (enclosure) 
 
BOARD ACTION: 
 
 

3) Transportation Approval - The Board is requested to approve Rhonda 
            Stahl to transport a student for the 2026-2027 school year to and from 
            Soaring Heights at approximate daily costs based upon the IRS standard 

mileage reimbursement rate, plus $25.00 per day, for a total of $107.99. 
(enclosure) 
 
BOARD ACTION: 

 
 
4) Transportation Approval - The Board is requested to approve Megan Kibe   
 To transport a student for the 2026-2027 school year to and from  

Paradise School at approximate daily costs based upon the IRS standard  
mileage reimbursement rate, plus $25.00 per day, for a total of $36.10.  
(enclosure) 

 
 BOARD ACTION: 
 
 
5) Fiber Bid Approval Clearview Elementary to Administration Office - The  

Board is requested to approve Celerity Integrated Services, Inc. in the  
amount of $73,450.00, from the Capital Reserve Fund, for fiber  
replacement from Clearview Elementary to Administration Office.  
(enclosure) 

 
 BOARD ACTION: 
 
 
6) Policy Consolidation Contract - The Board is requested to approve the 

professional services agreement with the Pennsylvania School Boards 
Association (PSBA) to consolidate the three separate employee sections 
of Board Policies into a single unified Policy Section 300, at a cost not to 
exceed $1,750.00. (enclosure)    

 
 BOARD ACTION: 
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E. Programs and Student Services 
 
1) The administration recommends the initiation and recognition of high 

school and junior high school girl’s wrestling teams in accordance with 
PIAA rules and regulations. (enclosure) 
 
BOARD ACTION: 

 
 

VII. Public Comment:   
 
VIII. Adjournment 
 
  Next Board Meeting - August 24, 2026 at 6:00 PM.  


