HANOVER PUBLIC SCHOOL DISTRICT
Board of Directors Meeting Agenda
Administration Building

Friday, August 2, 2019
7:30 A.M.

Opening Business
o Call to Order
o Pledge of Allegiance
o Roll Call
m Board Members: Mr. Engle, Mr. Frederick, Mrs. Gulden, Mrs. Keeney, Mr.
Huston, Mrs. Lingg, Mr. Reck, Mr. Roland, Mrs. Shea
m Also Present:

Recognition of Visitors

Public Comments

Personnel

1) Resignation - The Board is requested to approve the following resignation:
Professional Employee:

Jenna Bivens, family and consumer science teacher, effective date to be
determined upon release from 60 contractual hold.

Supplemental Employees:
Stephanie Aumen, head varsity volleyball coach, effective July 12, 2019.

Bryan Kostukovich, assistant varsity/head jv volleyball coach, effective July 17,
2019.

Classified Employees:
Allison Bloschichak, ILC assistant, effective July 24, 2019.

Stephanie Giggard, teaching assistant, effective July 23, 2019.
Dawn Reck, teaching assistant, effective July 24, 2019.
2) Retirement - The Board is requested to approve the following retirement:

Debra Fake, teaching assistant, effective May 30, 2019. Mrs. Fake will be
retiring with 21.5 years of service with the District.
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Employment - The Board is requested to approve the following employment
items:

Professional Employee:

Melissa Gilbert, elementary guidance counselor, effective with the beginning of
the 2019-2020 school year, pending completion of all required employment
paperwork. Rate of compensation will be $66,631.00 (enclosure).

Classified Employees:

Stacy Bolin, transfer from 4.5 hour cafeteria worker to 5 hour cafeteria
warehouse/inventory worker, effective withe the beginning of the 2019-2020
school year. Rate of compensation will remain the same as her 2019-2020
hourly rate (enclosure).

Earl Hertz, part-time 4 hour custodian, effective date to be determined, pending
completion of all required employment paperwork. Rate of compensation will be
$10.50 hour (enclosure).

Mary Jewell, part-time teaching assistant (Title 1), effective with the beginning of
the 2019-2020 school year. Rate of compensation will be $14.35 per hour
(enclosure).

Lea Lease, part-time 5.75 hour teaching assistant, effective with the beginning of
the 2019-2020 school year, pending completion of all required employment
paperwork. Rate of compensation will be $11.75 per hour (enclosure).

Kimberly Mohney, part-time 5.75 hour teaching assistant Title 1, effective with
the beginning of the 2019-2020 school year, pending completion of all required
employment paperwork. Rate of compensation will be $13.00 per hour
(enclosure).

Andrea Rathel, part-time 3 hour cafeteria worker, effective with the beginning of
the 2019-2020 school year, pending completion of all required employment
paperwork. Rate of compensation will be $11.00 per hour (enclosure).

Belinda Sedenger, part-time 4.5 hour cafeteria worker, effective with the
beginning of the 2019-2020 school year, pending completion of all required
employment paperwork. Rate of compensation will be $11.15 per hour
(enclosure).

Jodi Smith, part-time 5.75 hour teaching assistant (Title 1), effective with the
beginning of the 2019-2020 school year, pending completion of all required
employment paperwork. Rate of compensation will be $13.00 per hour
(enclosure).
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Eric Utz, application support specialist, effective date to be determined upon
release from current employer, pending receipt of all required employment
paperwork. Rate of compensation will be $21.65 per hour (enclosure).

Substitute Employees:

Sydney Shy, long-term kindergarten substitute, effective with the beginning of the
2019-2020 school year through April 7, 2020. Rate of compensation will be per
Admin Reg 415-1. (enclosure).

Supplemental Employees:
Kelly Angelitti, assistant middle school volleyball coach, effective for the

2019-2020 season, pending completion of all required employment paperwork.
Rate of compensation will be $1,800.00 (enclosure).

Debra Caler, assistant varsity girls soccer coach, effective for the 2019-2020
season. Rate of compensation will be $2,444.00 (current).

Kirkland Davis, assistant varsity football coach, effective for the 2019-2020
season, pending completion of all required employment paperwork. Rate of
compensation will be $2,738.00 (enclosure).

Ashlyn Garland, Hanover Street Intramural #1, effective for the 2019-2020 school
year. Rate of compensation will be $434.00 (current).

Denton Garman, head varsity girls tennis coach, effective for the 2019-2020
season. Rate of compensation will be $2,867.00 (current).

Tyler Knowles, head varsity girls soccer coach, effective for the 2019-2020
season, pending completion of all required employment paperwork.
Rate of compensation will be $2,900.00 (enclosure).

Niki Hanlon, marching band front instructor, effective for the 2019-2020 school
year, pending completion of all required employment paperwork. Rate of
compensation will be $1,000.00 (enclosure).

Marie Smith and Julie Smith, National Art Honor Society Advisors (shared),
effective for the 2019-2020 school year. Rate of compensation will be $498.50
each (current).

Briann Staub, head varsity volleyball coach, effective for the 2019-2020 season,
pending completion of all required employment paperwork. Rate of compensation

will be $3,200.00 (enclosure).

Kelsey Staub, assistant varsity/head junior varsity volleyball coach, effective for
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the 2019-2020 season. Rate of compensation will be $1,781.00 (current).
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Leave of Absence - The Board is requested to approve the following request for
leave of absence:

Courtney Guimaraes, ESL teacher, uncompensated leave effective
approximately October 3, 2019 to approximately November 14, 2019.

Lois Gunnet, Director of Special Education, FMLA leave effective August 8, 2019
to approximately August 16, 2019.

Amanda Starner, 6th grade teacher, FMLA leave effective approximately
November 28, 2019 to approximately February 20, 2020.

Bus and Van Driver - The Board is requested to approve the following driver
employed by Boyo Transportation:

Stephen Little

Recommend permission for the Superintendent to advertise and hire teachers
and support staff for open positions as needed between now and August 12,
2019 at which time the board will finalize approval at the regular meeting.

BOARD ACTION:

Public Comment

Adjournment

Next Planning Meeting - Monday, August 12, at 6:00 PM.
Next Board Meeting - Monday, August 26, at 6:00 PM.
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